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Postgraduate Certificate in Functional Assessment

Functional Capacity Evaluation

Functional Capacity Evaluation (FCE) is a comprehensive assessment that measures an individual's ability to
perform work-related tasks and activities. It is commonly used by healthcare professionals, vocational
rehabilitation specialists, and employers to determine an individual's physical capabilities and limitations in
a work setting. FCEs are often conducted for individuals who have suffered from injuries, illnesses, or
disabilities to assess their readiness to return to work or to determine their eligibility for disability benefits.

Key Terms and Vocabulary for Functional Capacity Evaluation:

1. **Functional Capacity**:
   - The term "functional capacity" refers to an individual's ability to perform physical tasks and activities. It
encompasses a person's strength, endurance, flexibility, and coordination, among other factors. Functional
capacity is a key component of an FCE as it helps assess an individual's readiness to return to work or
engage in specific activities.

2. **FCE Protocol**:
   - An FCE protocol outlines the specific tests, assessments, and procedures that will be used during the
evaluation. It typically includes a series of standardized tasks and activities that are designed to assess an
individual's physical abilities and limitations.

3. **Baseline**:
   - A baseline refers to the initial measurement or assessment of an individual's functional capacity before
any interventions or treatments are implemented. Baselines are important for tracking progress and
determining the effectiveness of rehabilitation programs.

4. **Physical Demands Analysis (PDA)**:
   - A PDA is a detailed assessment of the physical requirements of a specific job or task. PDAs are often
used in conjunction with FCEs to compare an individual's functional capacity to the demands of their job.

5. **Objective Measurements**:
   - Objective measurements are quantifiable data collected during an FCE, such as strength, range of
motion, and endurance. These measurements provide concrete evidence of an individual's physical abilities
and limitations.

6. **Subjective Reports**:
   - Subjective reports refer to an individual's self-reported symptoms, pain levels, and perceived limitations.
While subjective reports are important to consider, objective measurements are typically given more weight
in an FCE.

7. **Effort Testing**:
   - Effort testing is a crucial component of an FCE that assesses the individual's level of effort and
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motivation during the evaluation. Effort testing helps ensure the validity and reliability of the results
obtained.

8. **Validity**:
   - Validity refers to the extent to which an FCE accurately measures what it intends to measure. In the
context of functional capacity evaluation, validity ensures that the assessment accurately reflects an
individual's physical abilities and limitations.

9. **Reliability**:
   - Reliability refers to the consistency and stability of the results obtained from an FCE. A reliable
evaluation produces consistent results when repeated under similar conditions.

10. **Functional Limitations**:
    - Functional limitations are restrictions or impairments that affect an individual's ability to perform work-
related tasks. Identifying and understanding these limitations is a key goal of an FCE.

11. **Functional Abilities**:
    - Functional abilities are the skills and capabilities that enable an individual to perform work-related tasks.
An FCE assesses an individual's functional abilities to determine their readiness to return to work.

12. **Work Tolerance**:
    - Work tolerance refers to an individual's ability to sustain physical activity over a period of time. It is an
important factor in determining an individual's readiness to return to work.

13. **Job Simulation**:
    - Job simulation involves replicating specific tasks or activities that are required in a person's job during
an FCE. Job simulation helps assess an individual's ability to perform the essential functions of their job.

14. **Functional Task Analysis**:
    - A functional task analysis breaks down a job into its essential components and assesses the physical
demands of each task. This analysis helps match an individual's functional capacity to the requirements of
their job.

15. **Return-to-Work Recommendations**:
    - Return-to-work recommendations are guidelines provided by healthcare professionals based on the
results of an FCE. These recommendations may include modifications to the work environment, job duties,
or work hours to accommodate an individual's functional limitations.

16. **Disability Determination**:
    - FCEs are often used in the disability determination process to assess an individual's functional capacity
and limitations. The results of an FCE can help determine eligibility for disability benefits.

17. **Functional Assessment**:
    - Functional assessment is a broader term that encompasses various evaluations and assessments of an
individual's physical, cognitive, and emotional abilities. An FCE is a specific type of functional assessment
that focuses on an individual's physical capacity for work.
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18. **Job Matching**:
    - Job matching involves comparing an individual's functional capacity to the physical demands of a
specific job. This process helps identify suitable job options for individuals with disabilities or limitations.

19. **Impairment Rating**:
    - An impairment rating is a quantification of the severity of an individual's physical impairments.
Impairment ratings are often used in conjunction with FCEs to assess an individual's overall functional
capacity.

20. **Functional Independence Measure (FIM)**:
    - The FIM is a standardized assessment tool used to measure an individual's functional status and
disability. It evaluates a person's ability to perform basic activities of daily living, such as eating, bathing, and
mobility.

21. **Job Modification**:
    - Job modification involves making changes to a person's job duties, work environment, or schedule to
accommodate their functional limitations. Job modifications are often recommended following an FCE to
facilitate a safe return to work.

22. **Work Hardening**:
    - Work hardening is a structured program that helps individuals improve their physical conditioning and
readiness to return to work. It typically involves simulated work tasks, exercise, and education to prepare
individuals for the demands of their job.

23. **Functional Work Capacity**:
    - Functional work capacity refers to an individual's ability to perform specific job tasks and activities. It
takes into account the physical demands of the job and the individual's functional limitations.

24. **Job Accommodation**:
    - Job accommodation involves making changes to a person's job or work environment to enable them to
perform their duties effectively. Accommodations may include changes to equipment, schedules, or job
tasks.

25. **Functional Residual Capacity**:
    - Functional residual capacity is the volume of air remaining in the lungs after a normal exhalation. It is an
important measure of lung function that may be assessed during an FCE for individuals with respiratory
conditions.

26. **Functional Task Capacity**:
    - Functional task capacity refers to an individual's ability to perform specific tasks or activities required in
a job. An FCE assesses an individual's functional task capacity to determine their readiness to return to work.

27. **Job Demand Analysis**:
    - A job demand analysis evaluates the physical, cognitive, and emotional requirements of a specific job.
This analysis helps match an individual's functional capacity to the demands of the job.
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28. **Functional Job Analysis**:
    - Functional job analysis breaks down a job into its essential tasks and activities and assesses the physical
demands of each task. This analysis helps identify the skills and abilities required to perform the job
successfully.

29. **Ergonomic Assessment**:
    - An ergonomic assessment evaluates the design of a person's workstation or work environment to
ensure it is conducive to their physical well-being. Ergonomic assessments may be recommended following
an FCE to prevent work-related injuries.

30. **Work Conditioning**:
    - Work conditioning is a structured program that helps individuals improve their physical conditioning
and work-related skills. It typically involves exercises and tasks that simulate the demands of the individual's
job.

In conclusion, Functional Capacity Evaluation is a critical assessment tool used to evaluate an individual's
physical abilities and limitations in a work setting. By understanding the key terms and vocabulary
associated with FCE, healthcare professionals, vocational rehabilitation specialists, and employers can
effectively assess an individual's readiness to return to work, make appropriate job accommodations, and
facilitate a safe and successful transition back to the workforce.
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