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Professional Certificate in Instructional Coaching (Thailand)

Sustaining And Evaluating Coaching Programs

Accountability refers to the responsibility of coaches to demonstrate the impact and effectiveness of their
coaching programs, ensuring that they are accountable to their stakeholders, including school
administrators, teachers, and students. This concept is closely related to evaluation and assessment, as
coaches must collect and analyze data to demonstrate the success of their programs. In the context of the
Professional Certificate in Instructional Coaching (Thailand), accountability is crucial in sustaining and
evaluating coaching programs, as it helps coaches to identify areas for improvement and make data-driven
decisions.

Action Plan is a detailed strategy that outlines the steps coaches will take to achieve their coaching goals,
including specific objectives, tasks, and timelines. An action plan is essential in sustaining and evaluating
coaching programs, as it helps coaches to stay focused and on track, and to make adjustments as needed.
Related terms include coaching cycle and program evaluation, as an action plan is often used to guide the
coaching cycle and inform program evaluation.

Assessment refers to the process of collecting and analyzing data to determine the effectiveness of
coaching programs, including the use of metrics and benchmarks. Assessment is a critical component of
sustaining and evaluating coaching programes, as it helps coaches to identify areas of strength and
weakness, and to make data-driven decisions. Related terms include evaluation and accountability, as
assessment is often used to inform evaluation and ensure accountability.

Capacity Building refers to the process of developing the skills and knowledge of coaches, including
instructional coaching and leadership skills. Capacity building is essential in sustaining and evaluating
coaching programs, as it helps coaches to stay up-to-date with best practices and to develop the skills they
need to support teachers and students. Related terms include professional development and coach training,
as capacity building is often achieved through professional development opportunities and coach training
programs.

Coach is an educational professional who works with teachers and other educators to improve instructional
practice and student learning. In the context of the Professional Certificate in Instructional Coaching
(Thailand), a coach is responsible for designing and delivering coaching programs, including one-on-one
coaching and group coaching. Related terms include instructional coach and educational coach, as these
terms are often used interchangeably to refer to coaches who work in educational settings.

Coaching Cycle refers to the process of planning, implementing, and evaluating coaching programs,
including the use of data and feedback to inform coaching decisions. The coaching cycle is a critical
component of sustaining and evaluating coaching programs, as it helps coaches to identify areas for
improvement and to make data-driven decisions. Related terms include action plan and program
evaluation, as the coaching cycle is often used to guide the development of action plans and inform
program evaluation.
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Coaching Program refers to a structured approach to coaching, including the use of coaching cycles and
action plans. A coaching program is designed to support teachers and students, and to improve
instructional practice and student learning. In the context of the Professional Certificate in Instructional
Coaching (Thailand), a coaching program is often used to support school-wide initiatives and improvement
efforts. Related terms include coaching model and coaching framework, as these terms are often used to
refer to the structured approach used in coaching programs.

Data-Driven Decision Making refers to the process of using data and research to inform coaching decisions,
including the use of metrics and benchmarks. Data-driven decision making is essential in sustaining and
evaluating coaching programs, as it helps coaches to identify areas for improvement and to make informed
decisions. Related terms include assessment and evaluation, as data-driven decision making is often used to
inform assessment and evaluation.

Evaluation refers to the process of determining the effectiveness and impact of coaching programs,
including the use of metrics and benchmarks. Evaluation is a critical component of sustaining and
evaluating coaching programs, as it helps coaches to identify areas for improvement and to make data-
driven decisions. Related terms include assessment and accountability, as evaluation is often used to inform
assessment and ensure accountability.

Formative Assessment refers to the process of collecting and analyzing data to inform coaching decisions,
including the use of metrics and benchmarks. Formative assessment is essential in sustaining and evaluating
coaching programs, as it helps coaches to identify areas for improvement and to make data-driven
decisions. Related terms include summative assessment and evaluation, as formative assessment is often
used to inform summative assessment and evaluation.

Instructional Coaching refers to the process of working with teachers to improve instructional practice and
student learning, including the use of coaching cycles and action plans. Instructional coaching is a critical
component of sustaining and evaluating coaching programs, as it helps coaches to support teachers and
students, and to improve instructional practice and student learning. Related terms include educational
coaching and teacher coaching, as these terms are often used interchangeably to refer to coaching that
supports teachers and students.

Leadership refers to the process of guiding and directing coaching programs, including the use of vision
and strategic planning. Leadership is essential in sustaining and evaluating coaching programs, as it helps
coaches to stay focused and on track, and to make data-driven decisions. Related terms include coach
leadership and educational leadership, as these terms are often used to refer to the leadership skills and
knowledge needed to guide and direct coaching programs.

Mentor Coaching refers to the process of supporting and guiding coaches, including the use of coaching
cycles and action plans. Mentor coaching is essential in sustaining and evaluating coaching programs, as it
helps coaches to develop the skills and knowledge they need to support teachers and students. Related
terms include coach mentoring and coaching supervision, as these terms are often used to refer to the
process of supporting and guiding coaches.

Needs Assessment refers to the process of identifying the needs and strengths of teachers and students,
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including the use of data and research. Needs assessment is essential in sustaining and evaluating coaching
programs, as it helps coaches to identify areas for improvement and to make data-driven decisions. Related
terms include needs analysis and gap analysis, as these terms are often used to refer to the process of
identifying the needs and strengths of teachers and students.

Peer Coaching refers to the process of coaches working together to support each other, including the use of
coaching cycles and action plans. Peer coaching is essential in sustaining and evaluating coaching

programs, as it helps coaches to develop the skills and knowledge they need to support teachers and
students. Related terms include peer mentoring and coaching pairs, as these terms are often used to refer
to the process of coaches working together to support each other.

Professional Development refers to the process of developing the skills and knowledge of coaches,
including instructional coaching and leadership skills. Professional development is essential in sustaining
and evaluating coaching programs, as it helps coaches to stay up-to-date with best practices and to
develop the skills they need to support teachers and students. Related terms include coach training and
capacity building, as these terms are often used to refer to the process of developing the skills and
knowledge of coaches.

Program Evaluation refers to the process of determining the effectiveness and impact of coaching
programs, including the use of metrics and benchmarks. Program evaluation is a critical component of
sustaining and evaluating coaching programs, as it helps coaches to identify areas for improvement and to
make data-driven decisions. Related terms include assessment and accountability, as program evaluation is
often used to inform assessment and ensure accountability.

Reflection refers to the process of thinking critically about coaching practice and student learning, including
the use of data and research. Reflection is essential in sustaining and evaluating coaching programs, as it
helps coaches to identify areas for improvement and to make data-driven decisions. Related terms include
self-reflection and reflective practice, as these terms are often used to refer to the process of thinking
critically about coaching practice and student learning.

School Culture refers to the values and beliefs that guide the behavior and actions of teachers and students,
including the use of coaching cycles and action plans. School culture is essential in sustaining and
evaluating coaching programs, as it helps coaches to understand the context in which they are working and
to develop coaching programs that are tailored to the needs of teachers and students. Related terms
include school climate and educational culture, as these terms are often used to refer to the values and
beliefs that guide the behavior and actions of teachers and students.

Stakeholder refers to any individual or group with a stake in the success of coaching programs, including
teachers, students, and parents. Stakeholders are essential in sustaining and evaluating coaching programs,
as they can provide feedback and support to coaches and help to ensure that coaching programs are
meeting the needs of teachers and students. Related terms include stakeholder engagement and
stakeholder analysis, as these terms are often used to refer to the process of identifying and engaging
stakeholders.

Sustainability refers to the ability of coaching programs to be maintained and sustained over time, including
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the use of data and research to inform coaching decisions. Sustainability is essential in sustaining and
evaluating coaching programs, as it helps coaches to develop coaching programs that are tailored to the
needs of teachers and students and that can be maintained and sustained over time. Related terms include
sustainable coaching and coaching sustainability, as these terms are often used to refer to the ability of
coaching programs to be maintained and sustained over time.

Teacher Support refers to the process of providing coaching and mentoring to teachers, including the use of
coaching cycles and action plans. Teacher support is essential in sustaining and evaluating coaching
programs, as it helps coaches to develop the skills and knowledge they need to support teachers and
students. Related terms include teacher development and teacher growth, as these terms are often used to
refer to the process of providing coaching and mentoring to teachers.

Vision refers to a clear and compelling image of what coaching programs hope to achieve, including the use
of data and research to inform coaching decisions. Vision is essential in sustaining and evaluating coaching
programs, as it helps coaches to stay focused and on track, and to make data-driven decisions. Related
terms include mission and goals, as these terms are often used to refer to the vision and objectives of
coaching programs.
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